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Equal Opportunities Monitoring
It is EIRIS’ policy to recruit the most suitable person for the job without any regard to race, religion, gender, sexual orientation, age or disability. In order to assist us in applying this policy we would be grateful if you would provide the following details. This is purely voluntary and if you choose not to do so, it will not affect your application in any way. The details you supply will be kept confidential and will not be seen by the shortlisting or selection panels.
Please put a cross (X) in the appropriate box
	Gender
	Male
	
	Female
	
	Prefer not to say
	
	

	Age
	
	years old
	Prefer not to say
	
	

	Ethnic origin
	What is your ethnic group?  Choose ONE section then tick the appropriate box to indicate your cultural background.

	White
	
	British

	
	
	English

	
	
	Irish

	
	
	Scottish

	
	
	Welsh

	
	
	Any other White background, please write here
	

	Mixed Heritage
	
	White and Black Caribbean

	
	
	White and Black African

	
	
	White and Asian

	
	
	Any other Mixed background, please write here
	

	Asian or 

Asian British
	
	Indian

	
	
	Pakistani

	
	
	Bangladeshi

	
	
	Any other Asian background, please write here
	

	Black or 

Black British
	
	Caribbean

	
	
	African

	
	
	Any other Black background, please write here
	

	Chinese, Japanese or Vietnamese
	
	Chinese

	
	
	Japanese

	
	
	Vietnamese

	Any other background
	Any other background not listed above, please write here
	

	
	If you prefer not to give your ethnic origin, please put a cross here
	

	Disability 
	Do you consider yourself to have a disability or a long-term health condition?
	Yes
	
	No
	

	
	
	Prefer not to say
	

	
	If yes, please describe the nature and effect of your disability or health condition  below:

	
	


Rehabilitation of Offenders Act 1974
This section is not part of EIRIS’ equal opportunities monitoring and information you supply may be made available to the shortlisting and / or selection panels.
Have you ever been convicted of a criminal offence? If yes, then please provide details, other than spent convictions under the Rehabilitation of Offenders Act which you are obliged not to disclose.

Any information provided will not necessarily prevent you from being appointed unless the particular conviction, previous or pending prosecution, caution or bind over means that you are unsuitable for the post. 

Failure to declare a conviction, previous or pending prosecution, caution or bindover either in this country or abroad, will disqualify you from appointment. It could also result in your dismissal from the organisation if the discrepancy comes to light at a later stage.

Declarations

	Have you been convicted of any criminal offence, been bound over or cautioned, or are you currently the subject of any police investigation, an order binding you over or a caution in the UK or any other country?
	Yes
	No

	
	
	


If you have such information to declare, then please describe each situation in detail on a separate sheet and attach it to your application. 
	Your name
	
	Date
	
	Post applied for
	


PLEASE EMAIL THIS FORM TO
 equalopportunities@eiris.org
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